
 
 
 
 
 
 
 

WORSHIP PASTOR 
St Swithin’s Church, Lincoln 

Job Information Pack 



Thank you for your interest in 
the role of Worship Pastor at 
St Swithin’s, Lincoln.  

This role forms part of a bold 
new programme of 
investment from the Diocese 
of Lincoln and the Church of 
England’s Strategic 
Development Fund to 
revitalise our urban centres. 

At the heart of our plans is 
our belief in our local 
churches and their power to 
transform lives and 
communities with their 
message of love and hope 
that is found in Jesus Christ.  

This £6.5 million programme 
aims to provide urban 
churches with the resources 
they need to fulfil this vision 
and share God’s love with as 
many people as possible. 

We have focused on our 
urban centres as these areas 
have some of the lowest 
church attendance rates in 
the country, but the potential 
for growth is huge as 
populations are dense and 
growing.  

 

 

 

 

 

As Worship Pastor, you will 
play your part in this 
programme of urban 
transformation, working at 
St Swithin’s: one of our three 
new resource churches in the 
diocese.  

Our resource churches have 
leaders with a track record in 
growing their congregations.  

They share the same 
generous spirit of existing for 
the benefit of others and are 
committed to sharing their 
learning.  

They will support and train 
other churches in their 
mission, and develop a 
pipeline of leaders including 
ordinands, curates, interns, 
volunteers and ministry staff 
for work across the diocese.  

Over the next five years, the 
aim is for our resource 
churches to send out leaders 
and teams of people to 
establish or revitalise eight 
other churches in selected 
urban centres across the 
diocese through our diocesan 
strategy for church planting.  

 

 

 

 

 

As a Worship Pastor, you 
would help develop a pipeline 
of worship leaders for these 
churches. 

We have been praying to find 
the right leaders to be part of 
this programme.  

We hope you will consider 
joining us at this exciting 
time of investment, growth 
and transformation. We 
welcome your application.  

Every blessing,  
 

 
 
The Rt Revd David Court   
Bishop of Grimsby 

RESOURCING THE URBAN CHURCH  
 
A letter from the Bishop of Grimsby 
Strategic Lead for Mission in the Diocese of Lincoln 
 



Urban centres 

The Diocese of Lincoln is embarking on a programme to transform its urban centres through large-
scale parish growth. We are delighted to have been awarded £2.67million from the Church of England’s 
Strategic Development Fund to support this work over the next five years.  

51% of our diocese’s population live in just 11 urban centres, where our reach in terms of attendance is 
generally much lower than both the diocesan and national average. We want our urban centres to be 
places of spiritual growth, vibrancy and impact. To see more lives transformed across the diocese, the 
major urban areas are the best places to start for large-scale impact. 

 

Resource Churches  

As part of the programme, the Bishop of Lincoln has designated three existing churches in urban 
centres as “resource churches”: St Swithin’s, Lincoln; St George’s, Stamford; and Lincoln Cathedral. 
These churches begin to cover the large geographical area, and represent the variety in Anglican 
traditions present, across the 630 parishes and the eleven urban centres of the Diocese of Lincoln.  

Our resource churches have been given a specific mandate to reach other urban centres. They are well 
placed with the necessary experience, ability and potential to strengthen churches across the diocese, 
facilitating our diocesan strategy for church planting.  

 

Programme Aims  

Over the next five years, each resource church aims to grow to a usual Sunday attendance of at least 
500 people, grow disciples, develop both lay and ordained leaders and resource existing churches with 
training and volunteers. This will establish the groundwork, growth and pipeline needed for church 
planting. 

Each church will establish 2-3 new or revitalised “church plants” - a total of 8 churches. Planting will 
happen through the preparing, training and sending of a planting curate, a staff team and a number of 
congregation members, to bring new life to strategically selected churches.  

The aim is for each church plant to grow by at least 150 people and become self-sustaining within five 
years of launch. At least one plant should become a further resource church for the diocese, planting 
within three years of launch.  

The diocese will consult with key stakeholders to determine the exact locations and timings of the eight 
plants by 2023.  

 

RESOURCING THE URBAN CHURCH  
 

Programme Summary 
 



A diverse programme 

Our programme follows a proven national model, but is adapted to respond to the varied local needs of 
our urban centres, in an approach that aims to see change across the full spectrum of the church in the 
diocese. As such, the traditional evangelical model of church planting will have both its applications and 
its limitations, and an adapted model has been developed for planting within the catholic tradition.  

Each resource church will develop according to its own strengths, traditions, and experience. The aims 
are as follows:  

 

• St Swithin’s in Lincoln, a HTB church plant, will receive new facilities, alongside increased 
staffing in both the church and its future plants to accelerate growth and propel planting. St 
Swithin’s aims to plant three times across the five years. One of these plants will be a resource 
church plant to Grimsby.  

 

• St George’s in Stamford, a New Wine church, will work with the diocese to move from being a 
church with a large attendance to a church-planting resource church, specialising in larger 
market towns. Increased staffing in both the church and its future plants will support this. St 
George’s aims to plant twice across the five years.  

 

• Lincoln Cathedral will establish a “centre for formation in catholic mission” which will be 
developed in collaboration with other catholic practitioners across the diocese. The cathedral 
will recruit a cohort of three catholic missioners (curates), who will concurrently learn from and 
invest in the work of the cathedral and its neighbouring parishes, with various placements 
around the city and beyond, each planting new or revitalised churches within, or at the end, of 
their curacies.  

 

Together, the diocese and the resource churches will lead a diverse, disruptive programme of growth 
within the diocese’s major urban centres that aims to see at least 2000 new people worshipping, 
witnessing and serving through our local churches within ten years.   

 

 
 
 
 
 
 
 
 

RESOURCING THE URBAN CHURCH  
 

Programme Summary 
 



 
Summary 

Title Worship Pastor 

Reports to Vicar 

Location of Employment St Swithin’s, Lincoln 

Basis of Employment Full time, 37 hours per week  

Salary £26,000 pa 

 
Purpose of the Role 

The purpose of the role is to: 
• Develop the capacity of St Swithin’s worship team, discipling future leaders and creating a 

culture of worship throughout all ministries 
• Oversee the vision for and implementation of the worship, AV and production teams for 

local church planting 
• Support other church planting teams from St Swithin’s through the training and release of 

worship leaders and team members 
• Offering support and advice as part of the St Swithin’s resource centre 

 
Who we are and context for the role 

St Swithin’s is a vibrant and growing Anglican church in the Diocese of Lincoln.  We exist so that 
people will encounter the LOVE of God, learn to LIVE more like Jesus, and GO in the power of the 
Spirit to see lives and communities transformed.  
 
Our story so far is one of God’s faithfulness. After dwindling to just a handful of faithful parishioners 
in 2014, St Swithin’s was identified by the Diocese as a potential location for a city centre resourcing 
church and, at the invitation of the Bishop of Lincoln, a team from Holy Trinity Brompton (HTB) in 
London were invited to plant into St Swithin’s. The plant team, including a small number sent from 
Alive church, officially re-launched St Swithin’s in October 2014, with 30 people attending the first 
service. Since then we have seen significant growth and current attendance averages around 230 
adults and 70 youth and children across our congregations. 
 
Looking ahead we have exciting plans for growth and for church planting. Our vision for the next 
stage is: 
- To Reach those in the city and surrounding areas with the message of the gospel, in particular the 

Rising Generations 
- To Release disciple making disciples 
- To Revitalise the city and region with a series of church plants 

 
This will be underpinned by our values of authentic community, costly generosity, creativity and 
quality. 
 
In Partnership with the Diocese of Lincoln, we will be city-centre resource church, aiming to plant 
new congregations three times over the next five years across Lincolnshire. This role will form a core 
part of the team at St Swithin’s: overseeing worship, training leaders and developing a pipeline of 
worship leaders and teams to service the church planting activity. Occasionally, the Worship Pastor 
may be expected to lead worship in the church plants. This will be a key part of our role in revitalising 
St Swithin’s and reaching out to the community in which it is located in mission, evangelism and 
social action with the vision of seeing lives and communities transformed as people encounter the 
Love of God, learn to Live more like Jesus and Go in the power of the Spirit. 

 

JOB DESCRIPTION  
 



Key Responsibilities 

• In partnership with the leadership team of St Swithin’s, to create a culture of discipleship through 
worship. 

• Oversee the leading of musical worship on Sundays and at other ministries, e.g Alpha, atHOME, 
Lincoln Prison, Schools, Holiday Clubs. 

• Lead worship at prayer meetings and staff meetings. 

• Train others to lead, establishing a pipeline of worship leaders with the view to potentially 
resourcing other churches and / or being a part of a planting team within the St. Swithin’s 
network. 

• Manage the Worship and AV budget. 

• Recruit safely, lead, manage and equip a team of volunteers to support this mission and ministry. 

• Encourage creativity and songwriting in the church. 

• Work with the Rising Generations Pastor to actively engage the younger generations in worship 
and being a part of the worship team. 

• Ensure all the activities of the team are fully safeguarded and assessed for risk. 

• Network and liaise with other worship pastors and leaders in the St. Swithin’s network and 
beyond. 

• As part of the Leadership development year, recruit, train and line manage at least one Leadership 
Development Year trainee at any one time as part of the networks planting pipeline. 

 
Your typical working week will be Sunday – Thursday, including some evenings, for which time will 
be given in lieu.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Person Specification  

 Essential Desirable 

Faith 1. There is an Occupational Requirement to be a 
Christian.  

2. A love for Jesus and belief in the relevance of the 
Gospel and power of the Holy Spirit 

3. Committed to the re-evangelisation of the nation, 
the re-vitalisation of the church and the 
transformation of society. 

4. Filled with the Holy Spirit and actively operating in 
the gifts of the spirit 

1. Understanding of 
Church of England 
structures. 

2. Presently active in a local 
church. 

Education & 
Qualifications 

5. Educated to degree level or equivalent in an area 
relating to role or qualified by experience 

3. Formal theological 
study. 

Experience 6. Experience in leading worship at all levels, from 
personal to congregational level. 

7. Musical ability twinned with the desire to improve. 
8. Practical experience in pastoral ministry. 
9. Experience and good working knowledge of working 

with sound desks to achieve an optimum quality of 
sound. 

4. Experience of working 
within a church context. 

5. Experience of public 
speaking. 

6. Song writing experience. 
7. Experience of building 

and releasing worship 
teams. 
 

Personal Skills 10. Team leadership skills and ability to manage and   
inspire staff and volunteers. 

11. Ability to train, mentor and offer pastoral care on a 1 
to 1 level. 

12. Approachable, humble with consistent faithfulness 
13. Ability to plan, prioritise, juggle competing priorities 

and work under pressure. 
14. Be able to set and communicate clear personal 

boundaries and expectations. 
15. Good interpersonal skills. 
16. Excellent communication skills both written and oral. 
17. A good team player, with the ability to encourage 

and work collaboratively with volunteers and staff. 
18. Able to manage a budget. 
19. Excellent organisational skills, with attention to 

detail and the ability to plan ahead. 

8. Experience of video and 
sound editing software. 

9. Experience and 
understanding of 
elements of production 
including lighting, video, 
multi-media etc. 

What we offer  

Annual Leave 25 days, plus bank holidays  

Sick pay Enhanced sick pay scheme depending on length of service 

Pension Group pension scheme with employer contributions 

Insurance Death in service benefit to nominated dependants based upon 3 x annual salary 

Support Employee support package including counselling, CBT, debt and legal support 

Network Part of the HTB Network, there are regular opportunities to join and work together with 
other churches across the country. All staff attend the Leadership Conference in May 
and our church holiday FOCUS in July.  



 

 

Concluding statement from the Bishop of Lincoln 
 
Our vision as a diocese is to grow in faithful worship, confident discipleship and joyful service.  
 
Our new programme to resource the urban church is necessarily considered, strategic and detailed, but 
it ultimately serves the same diocesan vision: that God is worshipped, that our communities are served 
by the disciples of Jesus Christ, and that lives are transformed. 
 
This programme addresses the need in our urban areas to significantly increase the church’s reach and 
impact and will, I pray, contribute to the revitalisation of our urban communities.  
 
We invite you to join with us on this exciting journey in our diocese.  
 
The Rt Revd Christopher Lowson  
Bishop of Lincoln 

 

How to apply  
 

Please send a cover letter and CV by 9am on 06/05/2019 to Claire Burton, Operations Manager, St 
Swithin’s, claire.burton@stswithins.org.uk. Interviews will be held on week commencing 20th May 
2019.  

   
For more information about this post, or an informal discussion, please contact: 
Claire Burton 
Operations Manager 
Claire.burton@stswithins.org.uk 
01522 536451 
 
 


